
EQUAL EMPLOYMENT OPPORTUNITY  
 
The Mount Morris Library is committed to a policy of Equal Employment Opportunity 
with respect to all employees, interns, and applicants for employment. Consistent with 
this commitment, our policy is to comply with all applicable federal, state and local laws 
concerning employment discrimination. Accordingly, the Library prohibits discrimination 
against qualified employees, interns and applicants in all aspects of employment 
including, but not limited to: recruitment, interviewing, hiring (or failure or refusal to hire), 
evaluation, compensation, promotion, job assignment, transfer, demotion, training, leaves 
of absence, layoff, benefits, use of facilities, working conditions, termination and 
employer-sponsored activities and programs, including wellness, social and recreational 
programs. Employment decisions will be made without regard to an applicant’s, 
employee’s or intern’s actual or perceived: race (including traits historically associated 
with race, such as hair texture and protective hairstyles), color, creed, religion (including 
wearing attire, clothing or facial hair in accordance with the tenets of religion), sex 
(including pregnancy, childbirth or related medical conditions and transgender status), 
gender identity or expression, an employee’s or dependent’s reproductive health 
decisions, familial status, national origin, citizenship or immigration status, physical or 
mental disability (including gender dysphoria and being a certified medical marijuana 
patient), genetic information (including predisposing genetic characteristics), age (18 and 
over), veteran status, military status, sexual orientation, marital status, certain arrest or 
conviction records, domestic violence or victim status and any other status protected by 
law. 
 
 
MANAGEMENT RESPONSIBILITIES 

All members of management are responsible for understanding the Library’s 
commitment to this policy and ensuring this policy is carried out. Supervisors are 
responsible for immediately reporting and responding to a discrimination 
complaint, even if the reporting party does not want any action taken. It is critical 
that any observation of, or any formal or informal reference to discrimination is 
taken seriously and addressed promptly. 

 
REASONABLE ACCOMMODATIONS 

Consistent with our Individuals with Disabilities and Religious 
Accommodation policies, the Library will work to make reasonable 
accommodations for a qualified applicant, intern or employee with a known 
disability or arising out of an individual’s sincerely held religious beliefs or 
practices, unless doing so would result in an undue hardship to the Library. 
Employees who require a reasonable accommodation due to a known disability or 
arising out of a sincerely held religious belief or practice should refer to the 
applicable Library policies. 

 
QUESTIONS AND COMPLAINTS 



Questions regarding the administration of this policy or a complaint regarding 
Equal Employment Opportunity should be directed to the Director. Consistent with 
our policy on Harassment & Discrimination Prevention, the Library will promptly 
and thoroughly investigate all complaints. Confidentiality will be maintained to the 
greatest degree possible, consistent with the Library’s obligation to thoroughly 
investigate the complaint. 
 
Any individual at any time, even after separation of employment, who feels this 
policy has been violated should immediately contact their supervisor or the 
Director. 
 
If not satisfied with the resolution, an employee or intern may pursue an appeal. 
Appeals will generally follow the steps outlined in the Open Communication policy. 
 

NO RETALIATION 
It is the policy of the Mount Morris Library that any employee, intern or applicant 
who makes or participates in the investigation of a discrimination complaint will not 
be retaliated against in any way. Employees, interns or applicants who feel they 
have been retaliated against for such activity should immediately contact the 
Director. 
 
Anyone found to be engaging in any type of inappropriate conduct under this policy 
may be subject to disciplinary action, up to and including termination of 
employment. 
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